2010 ANNUAL EEO REPORT FOR KTRK-TV /HOUSTON

SUMMARY

This Annual EEO Report is filed on behalf of KTRK-TV in compliance with the FCC's
EEO reporting requirements, KTRK-TV, an ABC, Inc. owned television station broadcasting to
the metropolitan Houston area, serves over 2 million television households in the Greater
Houston area and 10 outlying counties (2,123,460 TV households in our DMA). This report
includes information from March 16, 2009 to March 15, 2010, and it will be placed in the
station's public file, and on the station's website.

KTRK-TV is an equal opportunity employer and is committed to a policy that advances
opportunities for all qualified individuals. It is our policy to promote the realization of equal
employment opportunities through a positive, continuing program of specific recruitment,
outreach, hiring, promotion, and other practices designed to ensure the full realization of equal
employment opportunity.

To make this policy effective, and to ensure conformance with the requirements of the
FCC, we have adopted an equal opportunity program as described herein.

JOB VACANCY INFORMATION

As an equal opportunity employer, KTRK-TV is committed to disseminating information about
job vacancies as widely as possible. All full-time job vacancies are posted through the ABC, Inc.
Job Posting circulated by ABC, Inc. internally within the Company, in trade publications, on
websites with a broad-based readership that includes women and minorities, and in local or
community newspapers. Job outreach used for all job vacancies includes a mailing list that we
developed, maintained and updated, trade publications, job banks, and websites. This list
contains the contact information of organizations and those that have requested to be placed on
our mailing list for job openings as a result of ads and outreach. This list is periodically updated.
See Details in Attachment Al and A2: Job Sources

RECORD KEEPING

In compliance with EEO record keeping requirements, the Station creates a file for each position
to be filled. Each of these files contains a summary sheet with the job title, the date recruitment
started, the total number of applicants, what recruitment sources were used for each opening, the
date the job was filled, and the source that referred the hired individual. Station procedure
requires approval by the President and General Manager and the applicable Department Head
prior to extending a job offer. EEO requirements and management responsibility toward EEO are
discussed regularly at management meetings.

From March 16, 2009 to March 15, 2010, the Station has filled 12 full-time jobs.

See Details in Attachment B: Vacancies Filled
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2010 ANNUAL EEO REPORT FOR KTRK-TV /HOUSTON

INTERN ROSTER March 16, 2009 — March 15, 2010

Name Dept. University A, ___StartDate |  End Date
Barajas, Bill News University of Houston 1/9/2009 5/29/2009
Hanks, Corey S. Sports Austin State University 1/9/2009 5/29/2009
Kovela, Darina News University of St. Thomas 1/9/2009 5/29/2009
Nibling, Kyle Special Projects | Houston Baptist University 1/9/2009 5/29/2009
Winfrey, Katiera News Texas Southern University 1/9/2009 5/29/2009
Barajas, Bill News University of Houston 1/9/2009 5/29/2009
Beames, Caleb News Houston Baptist University 5/26/2009 8/28/2009
Benito, Marcelino Jr. News Northwestern University 6/16/2009 9/11/2009
Castro, Monica News Kansas State University 6/1/2009 8/28/2009
Feigen, Emily News University of Oklahoma 5/26/2009 8/28/2009
Frewer, Joseph Undercover Pomona College 6/1/2009 8/28/2009
Godie, Mary News Howard University 6/1/2009 8/28/2009
Harel, Heather Marie News Louisiana State University 5/18/2009 8/28/2009
Huff, Amanda News University of Mississippi 6/1/2009 8/28/2009
Jacob, Brittany J. News Howard University 6/1/2009 8/28/2009
Lynch, Samantha Weather Texas A&M University 5/18/2009 8/28/2009
Sayrie, Vanise Jonae News University of Houston 6/1/2009 8/28/2009
Shaw, Jessica News Syracuse University 5/21/2009 8/28/2009
Stoner, Kayla Ayres News Boston University 6/1/2009 8/28/2009
Castro, Lizeth News University of Houston 8/26/2009 | 12/31/2009
Lewis, Michael L. Sports Prairie View A&M 8/28/2009 12/31/2009
Miller, Eric J. News University of Houston 8/22/2009 | 12/31/2009
Sampson, Daniel Sports Texas Southern University 9/3/2009 | 12/31/2009
Williams, Satara News Texas A&M 8/26/2009 12/31/2009
Ellis, Magen News Univeristy of Houston 1/8/2010

Esene, Niesha News Univeristy of Houston 1/8/2010

Parker, Tashara News Texas A&M University 1/8/2010

Smith, lan News Univeristy of Houston 1/8/2010

Angenend, Christine Programming Savannah College Art Design 1/8/2010 3/9/2010

KTRK-TYV also participated in training programs designed to enable station personnel to
acquire skills that could qualify them for higher-level positions.

ABC, Inc. Broadcast Management Training Program.

KTRK-TV participates in the ABC, Inc. Broadcast Management Training Program. Thisisa 12-
18 month internship program designed to attract individuals to editorial positions and to groom
potential future managers for KTRK-TV and other ABC, Inc. properties. The objectives of the
program are to enhance the skills of individuals interested in pursuing News Management
careers, to promote diversity, and to increase minority and female representation in key
decision-making positions. As designed, the Program is open to qualified applicants of all races,
but consistent with the stated objectives as well as laws governing affirmative action plans, a
preference is accorded to minority applicants on the basis of their race. This is not limited to
existing station personnel. Currently, Crystal Beavers, Associate Producer, is participating in
the Broadcast Training Program.
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2010 ANNUAL EEO REPORT FOR KTRK-TV / HOUSTON

Date Employee Tour Guide Organization
2/13/2010 Travis Herzog Boy Scouts
2/23/2010 Travis Herzog Local Students
3/18/2010 Travis Herzog Local Students

April 1, 2010
Submitted by: Date
Denise W. Bates, VP Community Affairs

2010 EEO Report/Page 5 of 5




XVd §522-22Z (€12)
auoud 00¥9-224(€L2)
¥20// XL ‘Uoisnoy
09zZi#

Jauuossig 0082

susamQ spoer

Yainyo pUOAA au} Jo ybi

auoyd 8292-066 (€12)
sn'x}) sje}s omj@sqoluoisnoy
860/, X1 ‘uoisnoH

0G€E aNNg ‘Bweqe|y ISOM GGEE
OAG JaAojdwg 82INOSHIOAA O/D

UOISSIWILLOY) S2JOJYIOAN SBXS |

Bio’[geu@ageu |leWw-2
LOLL-StY (LOE)

2J0 00LZ-St¥ (1L0€)
91/1-€8/02 AW ‘ydispy
peoy iydiepy v-10.8
sisijeulnor

oe|g JO UoIjeID0oSSYy |euoiieN

xe} ¥i7L2-299 (202)

auoyd 671 /-299 (202)
0012-G¥002 "D°A ‘uoibulysep
Bpig ssaid [euoneN ¢61 1
sisliewnor

JluedsiH JO ussy |euolieN
Joyp3 ‘sauo] ydesor

Xe} 8y9Z-6/ (€12)
auoyd 9¥9z-6.1 (€12)
1121/ X1 ‘uoisnoy
¥6€€/2 X0g9 'O'd
w_mco_wwvao._n_

BIPSIA 2luedsiH JO "00SSY UOISNOH

ezieo) aoluep

npa-nsys®euoibd
€L21-¥62C (9€6)

Lrell X1 ‘SAsiuny
gecce Xxog 'O'd

S80I 1931e)

"AlUM dJE)S UOISNOH Wes
BUOIS Asjed

Xe} 8£99-89% (9¢6)

auoyd 500¢-89% (9€6)
Z£0€-296G/ X1 ‘sayoopbooeN
uonels v4s

Ze0gl xog

upsny "4 usydels

UslIBAA B2

xed vLy-99 (€12)
¥0bi-¥99 (€1.2)
120/ X1 ‘uoisnoH
Ami4 3s8muyinos /vy
UOJSNOH 9P ZOA BT
zauopiQ eb|o

xed L16L-Z¥¢ (182)
2z9l-zve (182)

Liv2/2 X1 ‘Biequasoy

1S PIYL 26

puag Ho- op SeIDIJON Se
solelo aor

Xe4 2z08-v29 (€12)
L0SS-729 (€12)
020/, X1 ‘uoisnoy

[PMIoys L09
BOIXO (3

soJs|[eqeD epiiH

xeq 911/-€99 (€12)
9669-€99 (€12)

50/, X1 "uo}snoH
0zZE 9IS

‘1S9 doo Yyinos £00€
Jopusajag uolsnoH
Kiojng eoyoiy

021€-925 (€12)
1227925 (€12)
#00./ X1 ‘uojysnoH
PEOY BpPaW|Y L LbP
sawl] plemio
Joue ) elous

ze6l-zve (182)

90G9-2+2 (182)

Jope)d g

0L/G-/.¥/] X1 ‘pioyers
O # "8AY s3|Ing 698
|eulnor ssauisng

Jejg Jsemuyjnog/puag o4

00/8-¢6€ (E12)

xXed 6069-6G. (€12)
200.. XU ‘uo}snoH
sexa] LOEL

ueg qor

anbea ueqin uoisnoH
3Ipo0s) 217

xed 0689-L+S (€12)
0689-L¥S (EL2)
9€g// XJ1 ‘ucisnoH

9969¢ xog
SMON UBOLIBWY UelSy
ueyoens wip

$32IN0S O 1V JUIWYIBYY

xed 6668-¢/. (€L2)
0068-22. (€12)
¥10// X1 ‘uo}snoH
00l '®S ‘Jjeuie] 0Z19
elig i3

Z9U0)) esala |

€120-659 (€12)
€6LIX6L6L-¥59(ELL)
200/, X1 ‘uoisnoy

006 8)ng ‘uosiayar 009
OO m:_xm._. JoplQ [us)
SHIOAA UOISNOH
edduewez aey

0¥0Z-£29 (€12)

950// X1 ‘uc}snoH
UMOPIOA 0061

UO)SNOH 4O SNJISU| Uy 8y L
[OSUSAA LOT

6£15-6¥8 (60%)

€e21-¢¥8./ X1 ‘uonels absjjoD
602 9IS

‘Bpig snpioy °r uyor

AUN ARV Sexa)

Jajua) Jsale)

essliaiN

JANARIWE A CARS)]
G0/8/ XL ‘unsny

18jua) JeI1sof YGL LY
sexa] jo Aysienun

Apue a1sa7 'Sy

L112-258 (60Y)

6CLY-9vy.. X1 ‘MSIA suleld
6¢ly X089 'O'd

W8V M3IA Blleld

Jiq uonewuouj olgnd

111 ‘smoureg uelig I\

NOLSNOH / ALILN 404 LIOdTd OTH TVANNY 010T



8296-68/ (€12) xed
91.6-81G (888)

6629682 (€L2)

"P40D "SOMIS JNPY 3 yoa1qor
PJEpPOOM El1I8YS

1G0// X1 ‘uoisnoy

0LZ "8IS ‘MaIAUeIuNoOS 0£9C
uonepuno4 Asdasjdg

¥02S-8¥9-1€8 Xed
€.08-.£¢-008 -2uoyd

‘SMOJ|0} SE SI

auITeIpa\ JO} UOHBWIOUI JOBIUOD
9y "uoBwWIOLUI JOBJUOD BY}

pue suonesiienb ‘uonduosap qofl
3y} ypm jlews Jo xe} ‘[lea suoyd
e s1 Buns)| Aue 10} pasu am ||y

SuoIs|IUS ey

€€ Xo 2Z18-622 (S12)
2002, X1 'uc}snoH

1S uoysald gLyl
Jadojanaq qor

pJessnoig eyiey
SAEIIU| SUBISJOA SSIES Pajiun

a21A19g Ul Jabuoj oN 50/Z/8

xed 6262-926 (€1.2)
G661-9¢6 (€1.2)
00, X1 ‘uo}snoH
Epawly G129

sljied eueiq
sobedsmapN uolsnoH

XVd 2606-7€6 (€12)
9290-296 (008)

10 00v6-7€6 (EL2)
wo

o apinbiuswiodwa@yoiy |leleq
080.. X1 ‘uolsnoH

901 aNns ‘peoy Ae|D 0006

WO aMIDIED "MMM

aping juswholdwg syl

Yoy [1sleq

$32.1N0S qOf Y JUdWYIELYY

xed 8y8i-2// (€L2)
2L0zZ-222(gL2)
9£0// X1 ‘uoisnoH
8/z 8)ng

Jouuossig 8686
1S0d WeulaIn

wr :upy — WO TOMPM@NIY
xed ¢yz6-29% (€12)
GG98-£/6 (€12)

GG0// X1 ‘UoISnoH

peOY Moolelg LiZl

|eulnOf uealo)y|

1aysiiand ‘wiy oH 19S "IN

Wo9 0oyeADSMauuedIaweopU|
xe4 66£9-68/ (€12)

16£9-682 (€1L2)

9£0// X1 ‘uoysnoH

29T NS ‘uimiey /Gy/

SM3IN UBOLIBWY-0pU|

Joyp3 ‘lusepiny poweld
Jaysiiand ‘luempuis 1y

Xv4 L68L-2¥Z (81L2)
Z181-2ve (182)

8/¥// XL ‘puetebng
Aemasi4 1SamUyINos G /EL
ung pusg uoH

Joup3 ‘o7 yuuy

6916-889 (€12)

auoyd 0095-ze€ (€1L2)

N 3)ing ‘18isar "O'1 Ise3 009¢
SWwIa}sAg UoBWIOU| 9210/
uosuyor efepy

NOLSNOH / ALYLY 404 LI0dTd OFd TVANNY 010C



b J0 b abed/g wawydeny

alepipues [eulsiu| HN 9 oL/ele
anbesjjon Aisnpu HN S oL/ve/e
woo uipayul] HN 14 OW/LLIC
woo'gLoqy HN € OL/SLIC
wod'¢|oqy H Imexleys-ig e|lejusiy ¢ oLnL2

Wwo9 sigaleokausig HN | 0V/8/2 oM 120npoid qSspy | OL/OL/L
olpey/UoIsIng|a | HN Gl 0lL/s/e
|eussyu| HN 145 oL/e/e
[ellaey aakojdwg HN €l oL/L/e
anbesjjon Asnpu) HN ZL 0L/9¢/¢
anbegjjon Ansnpuj HN Ll 0L/9¢2/c
Bio' gyl HN 0l 0L/scie
aleplpue) [eussjul | 01/80/€0 H Asuoye Yie 6 0L/ve/c
anbea|j0n Ansnpu| HN 8 oL/zere

Slepipue) |eulaju| HN L oL/eL/C ssles | pjuo) JB ss|es [essuas) ‘dA 0L/Le/L
aAlle[aY/pusli4 9 0L/8Lic
ajepipue) |eulaju| HN G oL/gLie
anbeajjon Ansnpuy| HN ¥ OL/LLIZ

(HN)
S9aMaIAIBIU| 10} paiH JON 10 wswpedsq eyl qor Buiuadp
$90INn0g |elaey a)eqg (H) paiiH pemaIAIelu| SlepIpuE) | MBIABIU| Jo 8leq | pue (s)uonels jo aleq

01/S1/€ —60/91/€ A3T111d SFIDNVIVA GOr INIL-T1NS -9 LNJWHOVLLY




t 40 ¢ abed/g uswydeny

wo9's1aaleohausiq HN L 60/6/6
ajepipues) |BuIdiy| HN 0l 60/8/6
wo9o'siaaleohausiq HN ‘6 60/2/6
19719|SMaN VINY HN ‘8 60/L/6
a]epIpue’) |eulau| HN L 60/¥2/8
|lepipue)) |eulsiu]| 60/71/6 H UMeIS 1suy'g 60/61/8
SlEpIpUR) |BUIBU| HN S 60/.1/8
ENEIENECL G [TE] HN b4 60/€1/8
anbesg||0) Ksnpu| HN € 60/CL/8
Wwoo's19a1e0AsUsI( HN C 60/2L/8
pusii4 HN ) 60/21L/8 s9leg Bunaxsep ‘1oy8.Q 60/C¢C/.
9)jepIpUBR) jBuIdU| HN 6 60/L/6
[euajey aakojdwg HN '8 60/01/8
Wo2'sqor AL HN 7k 60/82//
Woo s1oaIBaAsUSI( HN ‘9 60/8¢//
o2 paspu| HN ‘S 60/8¢/.
ENETENECLG TE] HN b4 60/8¢/.
Jelsaloy 9kojdwg HN € 60/0¢/L
[enajey aakojdwg HN & 60/9L/L
[ensgey aakoldwy | 60/ L/6 H Aexsi eulges ‘| 60/GL/L Bujwweiboid Joyp3/190npold | 60/9/L
Biogvl | 60/81/80 H zadoT ydasor ‘6 60/82/.
Wo2'SqofAL HN '8 60/8¢/L
wo9°s1931edhausIq HN L 60/8¢/.
woo'siealeshausi( HN ‘9 60/L¢/.
woo slsareahkausiq HN 'S 60/0¢/.
W02 SGOrA L HN v 61/0C/L
woo'¢L gy HN c 60/211L
woo'gLogy HN C 60/LL1L
ajeplpue) [eusaju] HN L 60/LV/L SMaN Juelsissy uolonpold 60/9/L
umouyun HN L 60/L/L
W02 SAOLAL HN 0l 60/62/9
Bio gy HN 6 60/9¢/9
umouyun HN ‘8 60/92/9
WO SQOrAL HN %/ 60/22/9
SoaMBIAIBIU| 1O} paJiH %ﬂzhw juswpeds( a3 qor Buiuadp
S92IN0S |BlID)oY e1eqg (H) paaiH PaMBIAISIU| S)EpPIPUBY | MBIAIBIU| JO Bleq pue (s)uoneis Jo a1BQ

0L/SL/E€ —60/9L/€ A3T11d SIIONVIVA 80r JNIL-T1Nd -9 LNIJIWHOVLLVY




04/07/2010 14:52 FAX 212 456 6202 Boo2

CDBS Print Page 1 of 3

Federal Cominunications Commission Approved by OMB [[FOR FCC USE ONLY

‘Washington, D.C. 20554 3060-0922 (Septomber 2002)

FCC 397 |
FOR COMMISSION USE ONLY
BROADCAST MID-TERM REPORT FILEINO.
ey £ B397 - 20100331AEN

egal Name of the Licensee

TRK TELEVISION, INC.
Mailing Address

77 WEST 66TH STREET, 16TH FLR
ATTN: JOHN W. ZUCKER, ESQ.

IE:? State or Country (if foreign address) ip Code
W YORK Y il 0023 - 6298
Ielepbions Hucrbor (EHAN: rc o) “E-Mail Address (if availoble)

FCC Registration Number
0002777365

|-

TYPE OF BROADCAST
| |

[Application Pucpasc
& New Program Repoit

¢ Amendment to Program Report

ist call sign and location of all stations included on this report. List commanly owned statious that share one or more
mployees. Also list stations operated by the licensee pursuantto a time brokerage agreement. Indicate on the table below
hich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
ursuant to & time brokerage agreement on this report, responses or information provided in Sections I through 11T should
ke into consideration the licensee’s EEO compliance efforts at brokered stations, as well as any other stations, included on

js form. For purposes of this form, a station employment unit is & station or & group of commonly owned stations i the
ame market that share at least one employee.

Station List]

Station List

ist call sign and Jocation of all stations included on this report. List commonly owned stations that share one or mor

ployees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table belo
hich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
ursuant to & time brokerage agreement on this report, responses or information provided in Sections I through IIT shoul
ake into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included o
is form. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in th
ame market that sharc at least one employee.

Call Sign || Facility ID ' Type Location Time Brokerage
Number (check applicable box) (City/State) Agreement
_ (check applicable box)

[kRTv [ 35675 | ©amC Mm@ 1y Il HOUSTON, TX

https://licensing.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?contcxt=25&fo... 4/7/2010
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ND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS

{Street Address

77 WEST 66TH STREET, 16TH FLR
Zip Code Telephone Number
10023-6298 2124567387

FILING INSTRUCTIONS

roadcast station licensees are required to afford equal employment oppertunity to all qualified persons and to refraim from
discriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47
F R Section 73.2080. Pursuant to these requirements, a television station employment unit that employs five or more full-
ime station employees must file a full and complete Broadcast Mid-Term Report. If a television station employment unit
ploys fewer than five full-time employees, only the first two pages of this report need be filed [through Section I and the
ertification] .

A copy of this Mid-Term Report must be kept in the station's public file. Failuve to meet these requirements may result in
anctions or remedies. These requirements are contained in 47 C.F.R. Section 73.2080 and are authorized by the
ommunications Act of 1934, as amended.

liconsider as “full-time" employees all those permanently working 30 or more hours a week.

F«tion 1

Does your station employment unit employ fewer than five full-time employees, if television, or C ves @ No
fower than eleven full-time employees, if radio?

If yes, you do not have to file this form with the FCC. However, you have the option to complete the certification below,

eturn the form to the FCC, and place a copy in your station(s) public file. You do not have to complete the rest of this form.

If your station employment unit employs five or morc full-time employees, if television, or eleven or more full-time
ployees, if radig, you must complete all of this Form and follow all instructions.

ERTIFICATION
This report must be certified, as follows:
A, By licensee, if an individual;
B. By a partner, if a partnership (gencral partner, if a limited partnership);
C. By an officer, if a corporation or an association; or
D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001).
AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.5. CODE, TITLE 47, SECTION 312(s)X1)). AND/OR
FORFEITURE (U.S. CODE, TITLE 47, SECTION 503)

[ certify to the best of my knowledge, information and belief, all statements contained in this report are true and

rrect.
Signed ame of Respondent
OHN W ZUCKER
Title elephone No. ( include area code)
ASSISTANT SECRETARY 124567387
Date
/31/2010
GENERAL POLICY

https://licensing.fcc.g0v/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbSmenu.hts?c0ntext-—~2S&fo... 4/7/2010
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A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race,
color, national origin, religion or sex in all personnel actions including recruitment, evaluation, sclection, promotion,

compensation, training and termination.

Section I

ESPONSIBILITY FOR IMPLEMENTATION

broadcast station must assign a particular official overall responsibility for cqual employment opportunity at the station.
at official’'s name and title are:

ame: DENISE W. BATES [Title: VP COMMUNITY AFFALRS

1 is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
valuation, selection, promotion, compensation, training and termination of employecs to ensure that no person is
iscriminated against in employment because of race, color religion, national origin or sex.

gction IT1

MID-TERM REPORT

elevision station employment units with five or more full-time employees and radio station
ployment units with more than ten full-time employees filing in the middle of the license term
must attach a copy of cach of the two most recent EEO public file reports (the reports from this [Exhibit 1)
ear and last year). Stations are required to place annually such information as is required by 47
.F.R. Section 73.2080 in their public files.

FCC NOTICE REQUIRED BY THE PAPERWORK REDUCTION ACT

We have estimated that each responst to this collection of information will uverage 30 minues. Our eslimate includes the lime 1o read the instructions, look thraugh
exiting records, gather nnd muintan required data, and sctually complete und review the form or response. 1f you have uny on this eslimule, or on how we
can improve the collection and reduce the burden it couses you, please wete the Federal Communications Commizsion, AMD-PERM, Puperwork Reduction Frojeel
(3060-0922), Washington, D.C. 20554, We will also accept your comments viu the Intemel il you send them  PRA@fcc gov. Remember - you uic nut required 1o
iespond to o collestion of informution sponsored by the Federal government, ond the govemment may not sondust of p this collestion, unless it displays s
currently valid OMB control number or if we fafl to provide you with this notice. This collection has been sssignad an OMB control number of 3060-0922

THE FOREGOING NOTICE IS REQUIRED BY THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1. 1995, 44 U.5.C. 3507,

Exhibits

Exhibit 1
Description: EEO REPORTS

Attachment 1

Description |
EEO 2009 T

[EE0 2009 - AL —

{EEO 2009 - A2
) 2009 - B
EEO 2010

[EEQ 2010 -A
|EEQ 2010 - B

https:/llicensing.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmcnu.hts?context=2S&fo... 4/7/2010



2010 ANNUAL EEO REPORT FOR KTRK-TV / HOUSTON

SUMMARY

This Annual EEO Report is filed on behalf of KTRK-TV in compliance with the FCC's
EEO reporting requirements. KTRK-TV, an ABC, Inc. owned television station broadcasting to
the metropolitan Houston area, serves over 2 million television households in the Greater
Houston area and 10 outlying counties (2,123,460 TV households in our DMA). This report
includes information from March 16, 2009 to March 15, 2010, and it will be placed in the
station's public file, and on the station's website.

KTRK-TV is an equal opportunity employer and is committed to a policy that advances
opportunities for all qualified individuals. It is our policy to promote the realization of equal
employment opportunities through a positive, continuing program of specific recruitment,
outreach, hiring, promotion, and other practices designed to ensure the full realization of equal
employment opportunity.

To make this policy effective, and to ensure conformance with the requirements of the
FCC, we have adopted an equal opportunity program as described herein.

JOB VACANCY INFORMATION

As an equal opportunity employer, KTRK-TV is committed to disseminating information about
job vacancies as widely as possible. All full-time job vacancies are posted through the ABC, Inc.
Job Posting circulated by ABC, Inc. internally within the Company, in trade publications, on
websites with a broad-based readership that includes women and minorities, and in local or
community newspapers. Job outreach used for all job vacancies includes a mailing list that we
developed, maintained and updated, trade publications, job banks, and websites. This list
contains the contact information of organizations and those that have requested to be placed on
our mailing list for job openings as a result of ads and outreach. This list is periodically updated.
See Details in Attachment Al and A2: Job Sources

RECORD KEEPING

In compliance with EEO record keeping requirements, the Station creates a file for each position
to be filled. Each of these files contains a summary sheet with the job title, the date recruitment
started, the total number of applicants, what recruitment sources were used for each opening, the
date the job was filled, and the source that referred the hired individual. Station procedure
requires approval by the President and General Manager and the applicable Department Head
prior to extending a job offer. EEO requirements and management responsibility toward EEO are
discussed regularly at management meetings.

From March 16, 2009 to March 15, 2010, the Station has filled 12 full-time jobs.

See Details in Attachment B: Vacancies Filled
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SUPPLEMENTAL RECRUITMENT ACTIVITIES

The Station will maintain positive and continuing programs of specific practices designed to
ensure equal opportunity and non-discrimination in every aspect of station employment policy
and practice. In addition, the Station will regularly assess and improve its recruitment and
promotion methods and sources by analyzing their effectiveness and making changes as

appropriate.

Our participation in job fairs by station personnel who have substantial responsibility for
hiring decisions. Due to budget restraints, diversity job fair participation did not occur
within the March 16, 2009 — March 15, 2010 time period.

TSU Career Fair — Texas Southern University’s School of Communications Career
Fair was held April 9, 2008 VP Community Affairs Director Denise Bates, Human
Resource Manager Vickie Angenend, and News Assistant/Internship Coordinator Norma
Ferguson attended

UNITY - Journalists of Color was held July 23 — 27, 2008 in Chicago, IL. VP & News
Director Dave Strickland, Executive Producer Jerry Vazquez, and Executive Producer
Glenn Jones represented KTRK-TV at the Career Fair.

H.E.R.E. Expo —Housing and Employment Expo for the Disabled was held on February
11, 2009 in Houston, TX. Vickie Angenend, Human Resource Manager, attended.

Our Internship program designed to assist members of the community to acquire skills
needed for broadcast employment.

KTRK-TV sponsors an internship program aimed at third- and fourth-year college
students. The purpose of this program is to enrich and supplement the education of local
college students in the field of television. The program is open to all, regardless of race,
religion, gender, or sexual preference, and is not limited to students who are majoring in
broadcasting. Internships are open in all departments, including Sales, Engineering,
Creative Services, and Community Affairs. The internships are helpful to students in
gaining first-hand experience at a television station and often assist in finding
employment in similar markets. They also help in developing relationships with industry
professionals who may be of assistance to them in their future careers. Many of our
employees were interns here or at other stations.

From March 16, 2009 to March 15, 2010, 29 students participated in internship
opportunities at KTRK-TV: (see following page)
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INTERN ROSTER March 16, 2009 - March 15, 2010

Name Dept. University Start Date End Date
Barajas, Bill News University of Houston 1/9/2009 5/29/2009
Hanks, Corey S. Sports Austin State University 1/9/2009 5/29/2009
Kovela, Darina News University of St. Thomas 1/9/2009 5/29/2009
Nibling, Kyle Special Projects | Houston Baptist University 1/9/2009 5/29/2009
Winfrey, Katiera News Texas Southern University 1/9/2009 5/29/2009
Barajas, Bill News University of Houston 1/9/2009 5/29/2009
Beames, Caleb News Houston Baptist University 5/26/2009 8/28/2009
Benito, Marcelino Jr. News Northwestern University 6/16/2009 9/11/2009
Castro, Monica News Kansas State University 6/1/2009 8/28/2009
Feigen, Emily News University of Oklahoma 5/26/2009 8/28/2009
Frewer, Joseph Undercover Pomona College 6/1/2009 8/28/2009
Godie, Mary News Howard University 6/1/2009 8/28/2009
Harel, Heather Marie News Louisiana State University 5/18/2009 8/28/2009
Huff, Amanda News University of Mississippi 6/1/2009 8/28/2009
Jacaob, Brittany J. News Howard University 6/1/2009 8/28/2009
Lynch, Samantha Weather Texas A&M University 5/18/2009 8/28/2009
Sayrie, Vanise Jonae News University of Houston 6/1/2009 8/28/2009
Shaw, Jessica News Syracuse University 5/21/2009 8/28/2009
Stoner, Kayla Ayres News Boston University 6/1/2009 8/28/2009
Castro, Lizeth News University of Houston 8/26/2009 12/31/2009
Lewis, Michael L. Sports Prairie View A&M 8/28/2009 | 12/31/2009
Miller, Eric J. News University of Houston 8/22/2009 12/31/2009
Sampson, Daniel Sports Texas Southern University 9/3/2009 | 12/31/2009
Williams, Satara News Texas A&M 8/26/2009 12/31/2009
Eilis, Magen News Univeristy of Houston 1/8/2010

Esene, Niesha News Univeristy of Houston 1/8/2010

Parker, Tashara News Texas A&M University 1/8/2010

Smith, Ian News Univeristy of Houston 1/8/2010

Angenend, Christine Programming Savannah College Art Design 1/8/2010 3/9/2010

KTRK-TV also participated in training programs designed to enable station personnel to
acquire skills that could qualify them for higher-level positions.

ABC, Inc. Broadcast Management Training Program.

KTRK-TV participates in the ABC, Inc. Broadcast Management Training Program. Thisisa 12-
18 month internship program designed to attract individuals to editorial positions and to groom
potential future managers for KTRK-TV and other ABC, Inc. properties. The objectives of the
program are to enhance the skills of individuals interested in pursuing News Management
careers, to promote diversity, and to increase minority and female representation in key
decision-making positions. As designed, the Program is open to qualified applicants of all races,
but consistent with the stated objectives as well as laws governing affirmative action plans, a
preference is accorded to minority applicants on the basis of their race. This is not limited to
existing station personnel. Currently, Crystal Beavers, Associate Producer, is participating in
the Broadcast Training Program.
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Plus, KTRK-TV participated in activities sponsored by community groups active in
broadcast employment issues, including conventions, career days, workshops and similar

activities.

Date Employee Organization / Activity

4/2/2009 Tillman, David J AWTY International School - Discussed Weather to 80-90 4th graders.
4/8/2009 Frazier, Winfred C High School public speaking

4/13/2009 Frazier, Winfred C Public Speaking at TSU

4/14/2009 Oberg, Ted South Asian Chamber of Commerce - Panel discussion on journalism
4/15/2009 Angenend, Vickie TSU Career Day

4/15/2009 Ferguson, Norma TSU Career Day

5/13/2009 Gaston, Gina Cullen Middle School - Guest Speaker

5/16/2009 Myets, Christi L University of Houston College of Pharmacy - Graduation Speaker
5/18/2009 Carden, Brenda Career Day at Parker Elementary

5/20/2009 Abrahams, Tom Speaking to 2 classes at Klein Collins High School

5/26/2009 Koch, Thomas H Lanier Middle School- Career Day Speaker

6/11/2009 Rascon, Art Baytown Youth Group Keynote Speaker

9/14/2009 Rascon, Art HAHMP speaker at Houston Association of Hispanic Media Professionals
9/24/2009 Rascon, Art Rice University speech

9/25/2009 Rascon, Art BYU speech

9/29/2009 Herzog, Travis Southbelt Elementary -speech

10/2/2009 Curry, Casey Career Day at Burnet Elementary

10/24/2009 Gaston, Gina Women's Global Leadership Conference - Panelist

11/4/2009 Ehling, Jeffrey A Kline ISD noon - 2:00

11/4/2009 Tillman, David J Massey Ranch Elementary - 4th graders / speech

11/10/2009 Melton, Sharron TSU Speaking Engagement - guest speaker

11/17/2009 Frazier, Winfred C Carver High School Career Day - speaker

11/17/2009 Rascon, Art Quest High School speaker

12/4/2009 Ehling, Jeffrey A Klein ISD Media Panel

12/7/2009 Curry, Casey Silverlake Elementary - Pearland - weather talk with elem. school students
1/09/2010 Art Rascon Houston Hispanic Forum / Career Day — Keynote Speaker

1/30/2010 Melanie Lawson Linda Lorelle College Prep Conf / Talk to High Schoolers

2/10/2010 Ilona Carson HISD / Weather talk for 180 2nd Graders

2/17/2010 Melanie Lawson River Oaks Baptist School / Black History Month Guest Spkr
3/05/2010 Sharron Melion ACT-SO Student Mentors Pgrm / Guest Speaker

In addition, KTRK-TV conducted STATION TOURS to foster a better understanding about the
way a television station operates on a daily basis:

Date Employee Tour Guide Organization

3/31/2009 Ferguson, Norma Annunciation Orthodox School - Station Tour

3/31/2009 Heller, Tim Station Tour

4/15/2009 Rascon, Art Quest High School visit at studio - Station Tour

4/21/2009 Herzog, Travis Station Tour & weather talk Creekwood MS in Kingwood.
5/7/2009 Heller, Tim Scout Tour of the station

5/14/2009 Heller, Tim Scout Tour of the station

5/19/2009 Heller, Tim Station Tour

9/30/2009 Herzog, Travis Tour Group at the station

11/4/2009 Herzog, Travis Girl Scout Tour

11/6/2009 Herzog, Travis Station Tour & weather talk to boy scouts

11/7/2009 Herzog, Travis Boy Scout Tour Aggie Wx Club Tour

11/7/2009 Melton, Sharron give tour to At Risk Students

11/24/2009 Curry, Casey Station Tour for Girlscouts

12/1/2009 Herzog, Travis Station Tour - Media class from Creckwood MS in Kingwood
12/9/2009 Ferguson, Norma Station Tour

12/18/2009 Curry, Casey Station Tour - charity auction winners

12/21/2009 Curry, Casey Station Tour - Deer Park/LaPorte cub scout pack
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Date Employee Tour Guide Organization
2/13/2010 Travis Herzog Boy Scouts
2/23/2010 Travis Herzog Local Students
3/18/2010 Travis Herzog Local Students

)O(Z/ij 0/2?#4& April 1,2010
c/” -

Submitted by: Date
Denise W. Bates, VP Community Affairs
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